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GUIDELINES ON PROMOTION OF TEACHERS - 2026/2027 F/Y

1.0 INTRODUCTION

The Teachers Service Commission is established under Article 237 (1) of the
Constitution of Kenya (2010) with the mandate to to undertake all teacher management
functions that include recruitment, employment, promotion, transfer and assignment of
teachers for service in public schools. In discharging its mandate to promote teachers,
the Commission is bound to uphold the provisions of Article 10 and 232 of the
Constitution which provides for the Values and Principles of Governance as well as the
Values and Principles of Public Service.

Consequently, in compliance with the above constitutional principles, the Commission
has developed Guidelines for Promotion of Teachers for the 2026/2027 Financial Year.
These Guidelines standardize the procedures and criteria for promoting teachers
across competitive grades in public educational institutions.

The Guidelines have incorporated the salient constitutional principles of transparency,
accountability, fair competition and merit. To ensure consistency with the Commission’s
legal and policy framework, the Guidelines have been aligned  with the Career
Progression Guidelines for Teachers (2018) and Curriculum Support Officers (2019),
The Code of Regulations for Teachers (2015) and the Policy on Appointment and
Deployment of Institutional Administrators (2017).

2.0 APPLICATION OF THE GUIDELINES

The Guidelines will apply to Teachers employed by the Commission. The same will be
valid up-to Wednesday, 30" June 2027.
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3.0 OBJECTIVES

The guidelines aim to:

3.1 Adhere to the principles of equity, fairmess, transparency and non-
discrimination in teacher promotion processes.

3.2 Recognize and reward merit, performance and experience in teacher
promotion.

3.3 Incorporate affirmative action and inclusivity, particularly for persons with
disabilities and marginalized groups into the promotion process.

3.4 Provide a consistent and structured approach to promotions at all levels of the
teaching service.

4.0 GUIDING PRINCIPLES

All promotions shall be anchored on the following principles:

4.1  Equity, Fairness and non-discrimination
4.2  Meritocracy and Performance

4.3 Integrity, Transparency and Accountability
4.4  Affirmative Action.
4.5 Professionalism.

5.0 THE PROMOTION PROCESS
5.1  Vacancy Ildentification and Aliocation

Identification will be based on available budgetary allocation, attrition and existence of
vacancies in the approved establishment.

5.2 Publicity and Advertisement

5.2.1 All promotion vacancies shall be advertised through the TSC website and

the mainstream print media, and any other platform as may be deemed
appropriate by the Commission.

5.2.2 The advertisement shall indicate:
5221 Grade
5.2.2.2 Number of vacancies;
5.2.2.3 Qualifications;
5.2.2.4 Duties and responsibilities;
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5.2.2.5 Application procedures; and
5.2.2.6 Timelines.
Applications shall only be submitted through the prescribed online platform.

5.2.3 The application window shall remain open for a period of fourteen (14) days
from the date of advertisement.

5.2.4 All applications will be submitted online through the designated TSC portal
within the specified timeframe. Manual submissions shall not be accepted.

All fields in the online application portal must be accurately and fully
completed. Applicants are advised to verify successful submission of their
applications.

5.3  Eligibility Criteria
To be eligible for promotion, a teacher must meet the following requirements:

5.3.1 Have served a minimum of three (3) years in the current grade.

5.3.2 Pursuant to Regulation 77 of the Code of Regulations for Teachers (2015),
the Commission may refuse to consider a teacher for promotion if the
teacher has not completed:

a) Two (2) years from the date the teacher was found guilty following a
disciplinary process; or

b) One (1) year from the date the teacher was issued with an administrative
warning.

5.3.3 In line with Regulation 78 of the Code of Regulations for Teachers (2015), a
teacher re-employed by the Commission shall complete at least three years
of continuous service before the teacher is considered for promotion.

5.4  Application Process

5.4.1 Interested teachers shall submit applications electronically through the
Teachers Online Services platform.

5.4.2 Applicants shall ensure that all information provided is complete and
accurate.

5.4.3 The Commission shall acknowledge successful applications electronically.

5.4.4 Submission of false information shall result in disqualification and may
attract disciplinary action.

3|Page



6.0

5.5 Shortlisting

5.5.1 Candidates shall be shortlisted at a ratio of 1:3 per advertised vacancy,
based on eligibility and merit as outlined in the promotion guidelines.

5.5.2 The shortlisting process shall uphold the principles of fairness, transparency,
inclusivity and non-discrimination, ensuring all qualified candidates are given
an equal opportunity for consideration across counties.

5.6 Interview Process
5.6.1 Interviews shall be conducted at Sub-County, County, and Regional levels,
depending on the grade and level of the position as follows;

5.6.1.1

5.6.1.2

5.6.1.3

Sub-County Panels: Will conduct interviews for all primary school
teachers, including Head teachers and Deputy Head teachers or
other positions assigned by the Commission.

County Selection Panels: Will conduct interviews for all post-primary
school teachers including Deputy principals or other positions
assigned by the Commission.

Regional Selection Panels: Will conduct interviews of Principals in
Secondary Schools, Teachers Training Colleges (TTCs), and
Curriculum Support Officers (Regular and SNE) or Such other
positions as may be determined by the Commission.

5.6.2 All shortlisted candidates shall be issued with a minimum of seven (7) days’
notice prior to the interview date.

5.6.3 The official invitation letter shall indicate: The date, time and venue of the
interview and a checklist of documents required for presentation to the
interview panels.

5.6.4 The interview process shall be guided by the highest standards of integrity,
professionalism and objectivity, in line with the Commission’s commitment to
fair and transparent promotion process.

PROMOTION SCORING CRITERIA

The Commission shall apply a standardized scoring guide to ensure a fair, transparent
and merit-based evaluation of all shortlisted candidates. The following parameters shall

be considered;

6.1

Academic Qualifications: Higher academic qualifications attract higher scores,

reflecting a teacher's commitment to continuous professional growth.
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6.2 Acting Capacity: Teachers currently serving in acting/Performing roles (e.g.
Head of Institution, Deputy Head, Senior Master/Senior Teacher) shall be
awarded additional marks.

6.3 Length of Stay in One grade: Teachers who have served longer in their current
grade shall earn higher scores.

6.4  Teacher Performance Appraisal and Development (TPAD): Average TPAD
ratings over the past three years shall be considered, with consistently high-
performing teachers earning additional points (except for CSO).

6.5 Seniority and Experience: Seniority and experience in the teaching service will
accord teachers incremental scores.

6.6 Other professional assignments: Teachers involved in KNEC, KICD, MOE,
KISE, KEMI, and activities conducted by the TSC - TIMEC and CBC Training
will be awarded special marks in recognition of their contribution.

Note: To promote consistency, fairness and transparency, the Commission has
developed grade-specific scoring guides which shall be used in the 2026/2027
F/Y promotion cycle. These guides are as annexed in this guideline.

7.0 INTERVIEW PANEL STRUCTURE & ROLES
7.1 Panel Composition

S/No Panel Chairperson ' CS Representative  Director
Level i ' ' Representative
1 Regional Director (HQ), Senior Deputy Director or Deputy Director or
(D3-D5) & Deputy Director, Assistant Director Assistant Director
CSOs Regional Director,

Deputy Director or
Assistant Director

2 County County Director or Sub-County Director County Human
(C2-D2) Sub-County Director or County Human Resource Office
_ Resource Officer (CHRO)

3 Sub- Sub-County Curriculum  Support Curriculum
County Director/or Sub- Officer or Sub-County Support Officer
(C2-D1) County Human Human Resource

Resource Officer Officer

7.2 Panel Roles

7.2.1 Chairperson: Oversees interview proceedings, ensures adherence to policy.
7.2.2 Commission Secretary Representative: Participates in interview
proceedings/scoring, maintains interview records, validates documents.
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7.2.3 Director's Representative: supports in interview proceedings, Supports
scoring and process quality.

Note:
a) Where a member is unavailable due to unavoidable circumstances, the

Commission may designate an officer of appropriate rank to represent the
member.

b) There shall be an officer to manage documentation and candidate logistics.

7.3 Conflict of Interest

All panel members shall declare any actual, potential or perceived conflict of
interest before commencement of interviews.

8.0 SELECTION AND POSTING
8.1  Selection of Successful Candidates and Posting

8.1.1 The Commission’s Board shall oversight the entire process and approve the
list of successful candidates.

8.1.2 Selection shall be based strictly on merit as determined by interview scores,
while ensuring compliance with constitutional requirements on:

8.1.2.1 Gender representation.
8.1.2.2 Inclusion of Persons with Disabilities (PWDs), and
8.1.2.3 Regional diversity.

8.1.3 Upon approval, the Commission shall publish the list of successful
candidates through its website.

8.1.4 Heads and Deputy Heads of Institution will be posted to schools with
available vacancies.

8.1.5 Teachers shall assume duty within the period specified in the promotion
letter.

8.2 Acceptance
An offer for promotion under this regulation shall lapse if not taken within thirty days as
per Regulation 81 of The Code of Regulations for Teachers (2015).

9.0 SPECIAL CONSIDERATIONS
9.1  Affirmative Action
9.1.1 The Commission will endeavour to ensure that at ieast 5% of all promoted
candidates are teachers registered as persons eith disabilities under the
Persons with Disabilities Act.
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9.1.2 In compliance with Article 27(8) of the Constitution, not more than two-thirds
of teachers promoted shall be of the same gender, thereby upholding
gender equity in career progression within the teaching service.

9.2 Accessibility for Teachers with Disabilities
9.2.1 The Commission will ensure that interview venues will be accessible for
teachers with Disabilities.
9.2.2 An applicant with disabilities related to hearing and/or speech shall be
allowed the company of a sign language interpreter.

10.0 REVIEW AND CORRECTION OF PROMOTION DECISIONS
10.1 The Commission may review, correct or revoke a promotion decision where:
10.1.1 Material errors are identified;
10.1.2 Fraudulent information was provided;
10.1.3 The promotion process was conducted contrary to approved procedures;
10.1.4 Administrative anomalies are identified;
10.1.5 New information emerges that materially affects the decision.

10.2 The Commission may re-route, re-post or reassign a promoted teacher where
necessary.

11.0 AUTOMATION OF THE PROMOTION PROCESS
11.1 The Commission shall automate the promotion process through integration of:
Teachers Online Services; Teacher Promotion Module; Teacher Management
Information System (TMIS); HRMIS; Posting/Entry/Exit Module; EDMS; TPAD;
Leave Management Module; and Discipline Management Module.

12.0 MONITORING AND EVALUATION OF THE PROMOTION PROCESS

The Commission shall institute a robust monitoring and evaluation process to ensure
integrity, consistency and compliance throughout the promotion process. The
implementation, monitoring and Evaluation of the promotion process will be undertaken
as follows;

12.1 The Board will provide oversight of the promotion exercise to ensure
adherence to policy, procedures and applicable regulations.

12.2 Management will;

12.2.1 Induct interview panel members and provide approved standardized tools
and guidelines.

12.2.2 Track compliance with timelines, eligibility and procedural requirements.
12.2.3 Submit an exit report of the promotion process to the Board once the

exercise is concluded to inform on operational refinement and policy
direction by Wednesday, 27" January 2027.
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13.0 REPORTING OF FRAUD

13.1

8.2

CEES

13.4

The promotion exercise is free of charge. The Teachers Service Commission
forewarns applicants against fraudsters who might extort money from
unsuspecting persons purporting to assist in teacher promotion.

Canvassing in any form will lead to automatic disqualification from the
promotion process.

Any fraudulent activity should be reported to the nearest TSC office or
Teachers Service Commission headquarters through the following telephone
lines: Director Staffing (0202892193) and Deputy Director- Staffing
(0202892136) or write to the Commission through the email address
dirstaffing@tsc.go.ke

Further, any such fraudulent activity should be reported to the nearest police
station.

NB: Details on available vacancies and the required qualifications are in the Teachers
Service Commission’s website: www.tsc.go.ke

14.0 CONCLUSION

These guidelines provide a structured, transparent and equitable framework for teacher
promotions. By aligning with legal standards, public service values and organizational
priorities, they will enable the Commission to implement the promotion process
effectively, efficiently and credibly.

Teachers Service Commission is an equal opportunity employer, applicants with
disabilities are encouraged to apply

il

MITEI, MBS

AG. COMMISSION SECRETARY/CEO
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ADVERT 78/2026

SCORING GUIDE FOR CHIEF PRINCIPAL (REGULAR) - (GRADE D5/T- SCALE 15)

NAME...ccccoerancasssonsssssasasassssssosssnss TSC NO%aisswviwosnie HOME COUNTY ......c.....
PWD (YES/NO) «cvvuvrninnnncncnnenn. CURRENT RESPOSIBILITY...cccoteueteniarneanincninnanns
NAME OF THE SCHOOL: .......cccocoevuiniiiiennnennnans WORK COUNTY: .cvevninnnnnennn
WORK SUB COUNTY ..cuciuiiinininiiirennreninensnnnns GENDER .....cccoovvninnnee
DATE iiisiisssissssosvvsanesaass TIME i scissicssesonsninsessimresnossnsssinss FOLIO ....cccccvninenann
S/No. | AREA OF INTERVIEW MARKS | SCORE
1. ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 5
Highest academic qualification 5
-PhD - 5
-Masters - 4

-Bachelors’ Degree - 3
NB: Only diploma holders who attained Bachelors Degree
after employment will be awarded 3 marks

2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 5
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions

3 LENGTH OF STAY IN CURRENT GRADE 45

Length of stay in current grade
(Marks awarded for length of stay in current grade)

S/No. No. of years in grade Marks
1. 8 years and above 45
2. 7 years 40 45
3. 6 years 35
4. S5 years 30
s 4 years 25
5. 3 years 20
4 PERFORMANCE MANAGEMENT 10
TPAD Rating

(Marks awarded for the average Marks in the last 3 years)

[ Rating Scale | TPAD Marks | Marks [
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S/No. | AREA OF INTERVIEW MARKS | SCORE
5 81% and above 10
4 61% — 80% 8
3 41% — 60% 6
2 21% — 40% 4 10
1 1% —20% 2
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30
2. 52 to 56 years 25 30
3k 47 to Slyears 20
4, 42 to 46 years 15
5 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
1. International 5
2k National 4
3, Regional 3
4. County 2
5 Sub County 1
TOTAL MARKS 100

Panel Member:

Designation:

Signature:

Date:

e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

e Sum of Actual Scores will determine the candidate’s final score.

10|Page




ADVERT 79/2026

SCORING GUIDE FOR CHIEF PRINCIPAL TTC - (GRADE D5/TSC SCALE 15)

NAME cocssonssmmmnsmonmmusomssnsenmmssssaess TSC NO: ..ovevvnnnens HOME COUNTY ..........
PWD (YES/NO) .ccvvvrniinnanncnnnn. CURRENT RESPOSIBILITY....ccccevttitiriarnrensncnens
NAME OF THE SCHOOL: .....cccvvetiurinrrinniarecncnns WORK COUNTY: ..ccviriiniinnnnne
WORK SUB COUNTY...uciiuiiiiiniinnnienirirecaesnnsens GENDER ;iesinisesivuoniis
DATE....cccotetitiarinrrnnncnas TIME.....consssvesssssssssssssiasssessusonss FOLIO iisisssnpssovvonsss
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 5
Highest academic qualification 5
-PhD - 5
-Masters - 4
-Bachelors’ Degree - 3
NB: Only diploma holders who attained Bachelors Degree
after employment will be awarded 3 marks
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 5
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 LENGTH OF STAY IN CURRENT GRADE 45
Length of stay in current grade
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks
I 8 years and above 45
2. 7 years 40
3. 6 years 35
4. 5 years 30
3: 4 years 25
O 3 years 20
4 PERFORMANCE MANAGEMENT 10
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S/No. | AREA OF INTERVIEW MARKS | SCORE
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10
4 61% — 80% 8
3 41% — 60% 6
2 21% — 40% 4 10
1 1% —20% 2
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30
2. 52 to 56 years 25 30
3. 47 to Slyears 20
4. 42 to 46 years 15
5, 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5 Insert
S/No. Level Marks in every
1. National 5 score
2. Regional 4 guide
3. County 3
TOTAL MARKS 100
Panel Member:
Designation:
Signature: Date:

e Each panel member will award marks for each section as the interview continues.
e Actual score is the average mark scored for each section.
Sum of Actual Scores will determine the candidate’s final score
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ADVERT 80/2026

SCORING GUIDE FOR SENIOR PRINCIPAL — (REGULAR) (GRADE D4/T-SCALE

14)
NAMETSCNO: ............. HOME COUNTY .cccviiniiinnininniinnens
PWD (YES/NO) ..cccvviiniiinnnnnn. CURRENT RESPOSIBILITY....cccietitiiniinnninennnenns
NAME OF THE SCHOOL: .....ccccvitiiiiiiiininnennnnns WORK COUNTY: .............
WORK SUB COUNTY . .utiutrrnessesnserarnrensansansanns GENDER ........cccvnuenn.
DATE....cccciviiirrennnnnsnnanne M 117 ] O PO . O -~~~} FOLIO ......cccvvvveneene.
S/No. | AREA OF INTERVIEW MARKS | SCORE
1. ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 5
Highest academic qualification 5
-PhD - 5
-Masters - 4
-Bachelors’ Degree - 3
NB: Only diploma holders who attained Bachelors Degree
after employment will be awarded 3 marks
2. TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 5
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3. LENGTH OF STAY IN CURRENT GRADE 45
Length of stay in current grade
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks
1. 8 years and above 45
2. 7 years 40 45
3. 6 years 35
4. 5 years 30
5. 4 years 25
S; 3 years 20
4, PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10
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S/No. | AREA OF INTERVIEW MARKS | SCORE
4 61% — 80% 8
3 41% — 60% 6
2 21% —40% 4 10
1 1% — 20% 2
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
15 57 and above 30
2. 52 to 56 years 25 30
3. 47 to Slyears 20
4. 42 to 46 years 15
5. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
1. International 5
2. National 4
3: Regional 3
4. County 2
5. Sub County 1
TOTAL MARKS 100

Panel Member:

Designation:

Signature:

e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

o Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 81/2026

SCORING GUIDE FOR SENIOR PRINCIPAL TTC - (GRADE D4/TSC SCALE 14)

NAME.....cosesssssoissnisnissassivipinsosssnmnes TSCNO: ............. HOME COUNTY ..........
PWD (YES/NO) ..cevviinniecnninnnnn. CURRENT RESPOSIBILITY...ccccotiuiirinrinrrrencnnn
NAME OF THE SCHOOL: ......cccooevnvruvinrenieneenns WORK COUNTY: .ccocvvnrnnnnnen
WORK SUB COUNTY ..oiiiiiiiiiiniiienniniasniiasnnnae GENDER ......cccovevvrinnenene
DATEzississssmmisvvsssovesves TIME . ciiisinsssisssoosevsssssesasevsasive FOLIO .ccacicisinsonsioe
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 5
Highest academic qualification 5
-PhD - 5
-Masters - 4
-Bachelors’ Degree - 3
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 3 marks
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 5
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 LENGTH OF STAY IN CURRENT GRADE 45
Length of stay in current grade
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks
1. 8 years and above 45
2. 7 years 40 45
. 6 years 35
4, 5 years 30
3 4 years 25
6. 3 years 20
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10
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S/No. | AREA OF INTERVIEW MARKS | SCORE
4 61% — 80% 8
3 41% — 60% 6
2 21% —40% 4 10
1 1% —20% 2
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30
2. 52 to 56 years 25 30
3; 47 to Slyears 20
4, 42 to 46 years 15
5. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
1 National 5
2 Regional 4
3 County 3
TOTAL MARKS 100

Panel Member:

Designation:

Signature:

e Each panel member will award marks for each section as the interview continues.
e Actual score is the average mark scored for each section.

e  Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 82/2026

SCORING GUIDE FOR DEPUTY PRINCIPAL 1 REGULAR - (GRADE D3/T-SCALE

13)
NAME G iissosvenssvscarvvssnsoipsssraeenses TSC N Jivcesivoniss HOME COUNTY
PWD (YES/NO) .cvvvnrrennrnncnnns CURRENT RESPOSIBILITY...cccoittetiinrinninncniccnnaens

WHETHER HAD ACTED AS A PRINCIPAL BEFORE (YES/NO)

DURATION OF ACTING) ....... FROM sssevsonsuinsovinansasos TO wevecvrsass RN
NAME OF THE SCHOOL: .....cccceenennnnnns WORK COUNTY: ccciiiiiiiiiinnniicinncncanns
WORK SUB COUNTY...ocvteeerrnrrsasnecscnesassnnees GENDER .....cocviiieneees
DATE...osumsrasssassssisnnson TIME :izsisssssansveissisnassisisisnsionn FOLIO . ssmninsvonss
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 1 mark
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 50
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25
This shall apply to those who are performing duties of
Principal OR had earlier acted as such through deployment by
the Commission or BOM)
S/No. No. of years as administrator Marks
1. | 8 years and above 25
2. | 7 Years 22
3. | 6 Years 19
4. | 5 Years 16
5. | 4 Years 13
6. | 3 Years 10
7. | 2 years 7
8. | Six months to 1 year 4
ii)Length of stay in current grade
(Marks awarded for length of stay in current grade)
| S/No. | No. of years in grade Marks | 25
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S/No. | AREA OF INTERVIEW MARKS | SCORE
1. 8 years and above 25
2. 7 years 22
3. 6 Years 19
4. S5Years 16
5. 4 years 13
6. 3 Years 10
7. 2 years 7
8. 6 months to 1 year 4
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% — 40% 4
1 1% —20% 2
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30 30
2. 52 to 56 years 25
3. 47 to Slyears 20
4. 42 to 46 years 15
5. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
1. | International 5
2. | National 4
3. | Regional 3
4. | County 2
5. | Sub County 1
TOTAL MARKS 100
Panel Member:
Designation:
Signature: Date:

e FEach panel member will award marks for each section as the interview continues.
e Actual score is the average mark scored for each section.
e Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 83/2026

SCORING GUIDE FOR DEPUTY PRINCIPAL 1 TTC - (GRADE D3/T-SCALE 13)

PWD (YES/NO) ...cviviiininniinnien. CURRENT RESPOSIBILITY...ccciietetiiriiiniinccnnnnnen.

WHETHER HAD ACTED AS A PRINCIPAL BEFORE (YES/NO) ....cccviiiiiiiiiinanns

DURATION OF ACTING) ....... FROM . ssccrsnsosssncensonnosss 1O
NAME OF THE SCHOOL: ........cc.cceeueeee WORK COUNTY: .cccenniiiiirncineninnennnnnn
WORK SUB COUNTY ..ooveuaeneiarsorersassasassssnanns GENDER ........cccuveene
DATEcswamsssssccsinsvsos TIME .isiiciscissvsissvsaisisassereasmsiesisis FOLIOusssssssiinasossin
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2

-Bachelors’ Degree - 1
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 1 mark

2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions

3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 50
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25

This shall apply to those who are performing duties of
Principal OR had earlier acted as such through deployment by
the Commission or BOM)

S/No. No. of years as administrator Marks
1. | 8 years and above 25
2. | 7 Years 22
3. | 6 Years 19
4. | 5 Years 16
5. | 4 Years 13
6. | 3 Years 10
7. | 2 years 7
8. | Six months to 1 year 4

ii)Length of stay in current grade
(Marks awarded for length of stay in current grade)

S/No.

No. of years in grade

Marks

Is

8 years and above

25

25
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S/No. | AREA OF INTERVIEW MARKS | SCORE
2. 7 years 22
3. 6 Years 19
4. S5Years 16
5. 4 years 13
6. 3 Years 10
7. 2 years 7
8. 6 months to 1 year 4
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% —40% 4
| 1% —20% 2
5 AGE 30
Age of teacher
S/Ne. Age of Teacher Marks
1s 57 and above 30 30
2. 52 to 56 years 25
3. 47 to Slyears 20
4. 42 to 46 years 15
5. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
6. | International 5
7. | National 4
8. | Regional 3
9. | County 2
10. | Sub County 1
TOTAL MARKS 100

Panel Member:

Designation:

Signature:

Date:

e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

e  Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 84/2026

SCORING GUIDE FOR DEPUTY PRINCIPAL 1 (SNE) - (GRADE D3/TSC SCALE 13)

sane

PWD (YES/NO) ccevevviinniianannnnns CURRENT RESPOSIBILITY...cccviteieiaeiaiincneccnnens

WHETHER HAD ACTED AS A PRINCIPAL BEFORE (YES/NO)

--------------------------

This shall apply to those who are performing duties of
Principal OR had earlier acted as such through deployment by
the Commission or BOM)

DURATION OF ACTING) ....... FROM cxcaressasssesssonessss f K0 R ————
NAME OF THE SCHOOL: ......c.ccoviveviiiiieinnenne WORK COUNTY: ..cvvvirininnnnnnnnen
WORK SUB COUNTY..ovterrrrnnnanannses GENDER............. DATE .sisssssssisvicivisasassanes
TIME.eceocossessesensasssesassasassssnasssis FOLIO......ccccivvennnn
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 1 mark
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 50
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25

S/No. No. of years as administrator Marks
1. 8 years and above 25
2. 7 Years 22
3; 6 Years 19
4. 5 Years 16
Dl 4 Years 13
6. 3 Years 10
7. 2 years 7
8. Six months to 1 year 4

ii)Length of stay in current grade
(Marks awarded for length of stay in current grade)
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S/No. | AREA OF INTERVIEW MARKS | SCORE
S/No. No. of years in grade Marks 25
1. 8 years and above 25
2 7 years 22
3= 6 Years 19
4, 5Years 16
5. 4 years 13
6. 3 Years 10
T 2 years 7
8. 6 months to 1 year 4
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% —40% 4
1 1% —20% 2
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30 30
2. 52 to 56 years 25
3. 47 to 51years 20
4, 42 to 46 years 15
5. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
1. | International 5
2. | National 4
3. | Regional 3
4. | County 2
5. | Sub County 1
TOTAL MARKS 100
Panel Member:
Designation:
Signature: Date:

e Each panel member will award marks for each section as the interview continues.
e Actual score is the average mark scored for each section.

o Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 85/2026

SCORING GUIDE FOR DEPUTY PRINCIPAL Il REGULAR - (GRADE D2/T-SCALE
12)

NAME sisisssaisnssnivssvnssosnavavanassevasnnis TSC NO! civesisineces HOME COUNTY ..........
PWD (YES/NO) «ccvvervrenncnnnninns CURRENT
RESPOSIBILITY .iisiascasssscissocsssassosssssossoosscosasvosons

DURATION OF ACTING) ....... FROM .ossasonosnocsonsnsessa O J
NAME OF THE SCHOOL: ....ccccviiiiiinnnninenanannnns WORK COUNTY:
..................................... WORK SUB COUNTY......c0nnvennseneee... GENDER ......
DATE.....overessnssssssonsosasss TIME Gssiiassissosssssissimsiscavivssinsis FOLIO.....cccotvvernnens
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2

-Bachelors’ Degree - 1
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 1 mark

2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions

3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 50
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25

This shall apply to those who are performing duties of
Principal OR had earlier acted as such through deployment by

the Commission or BOM)

S/No. No. of years as administrator Marks
1. 8 years and above 25
2: 7 Years 22
3. 6 Years 19
4, 5 Years 16
5. 4 Years 13
6. 3 Years 10
7. Six months to 1 year 4
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S/No. | AREA OF INTERVIEW MARKS | SCORE
ii)Length of stay in current grade
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks 25
1. 8 years and above 25
2, 7 years 21
3. 6 Years 17
4. 5Years 13
5. 4 years 9
6. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% —40% 4
1 1% —20% )
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30 30
2 52 to 56 years 25
3. 47 to 51years 20
4, 42 to 46 years 15
S 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
1. | International 5
2. | National 4
3. | Regional 3
4. | County 2
5. | Sub County 1
TOTAL MARKS 100

Panel Member:

Designation:

Signature:

Date:

e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

e Sum of Actual Scores will determine the candidate’s final score.

24|Page




ADVERT 86/2026

SCORING GUIDE FOR SENIOR LECTURER 1 (TTC) - (GRADE D2/TSC SCALE 12)

NAME...ciitieinieninrcescncieisrsressessnnces TSCNO: ..cuenvennnnn HOME COUNTY ..........
PWD (YES/NO) cecvvviinninninrarenss CURRENT RESPOSIBILITY....cccoitttrutircnaacarennes
WHETHER HAD ACTED AS A PRINCIPAL BEFORE (YES/NO) ...cciiiiriiiiniieinnnnns
DURATION OF ACTING) ....... FROM issssusassssiwsooeissins TO
NAME OF THE SCHOOL: .....cccvvuiiuriniiiinniniinnnes WORK COUNTY:
..................................... WORK SUB COUNTY.........c.c...... GENDER ..........
DATE ssssicisissossisinonsosanse TIMEcciscusssssvivosvsnsssnsosnsssnisssones FOLIO..cccossvanonsssens
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Award the highest qualification attained after employment 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1 (for Diploma Holders)
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator)
Authors
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 50
STAY IN CURRENT GRADE
i)Resonsibility
(Marks awarded for performance of administrative duties — 25

This shall apply to those who are performing duties of
Principal OR had earlier acted as such through deployment by
the Commission or BOM)

S/No. No. of years as administrator Marks
1. 8 years and above 25
2. 7 Years 22
S, 6 Years 19
4. 5 Years 16
5. 4 Years 13
6. 3 Years 10
7. 2 years 7
8. Six months to 1 year 4

ii)Length of stay in current grade
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S/No. | AREA OF INTERVIEW MARKS | SCORE
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks 25
L. 8 years and above 25
Ds 7 years 21
3. 6 Years 17
4. 5Years 13
5. 4 years 9
6. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% —40% 4
1 1% —20% 2
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30 30
2. 52 to 56 years 25
3. 47 to 51years 20
4, 42 to 46 years 15
3 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
1. | National 4
Regional 3
TOTAL MARKS 100

Panel Member:

Designation:

Signature:

Date:

e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

e Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 87/2026

SCORING GUIDE FOR SENIOR MASTER 1 - (GRADE D2/TSC SCALE 12)

PWD (YES/NO) ..coviivinniiiiininnn. CURRENT RESPOSIBILITY.............

WHETHER HAD ACTED AS A PRINCIPAL BEFORE (YES/NO)

........................................

-----------------

---------------

This shall apply to those who are performing duties of
Principal OR had earlier acted as such through deployment by
the Commission or BOM)

S/No. No. of years as administrator Marks
1. 8 years and above 25
2. 7 Years 22
3. 6 Years 19
4. 5 Years 16
5 4 Years 13
6. 3 Years 10
7z 2 years 7
8. Six months to 1 year 4

DURATION OF ACTING) ....... FROM iiiccasieiisivivsnosson TO sssnesssssuisinssomssivsvenss
NAME OF THE SCHOOL: .....cccooivvnniiniiininecanen. WORK COUNTY:
..................................... WORK SUB COUNTY...............GENDER ..................
DATEaasssnanssossassnnosvsns TIME.....ccoiiiieiiriininriereareonncenes FOLIO...sssseassnonesseosss
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 1 mark
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 50
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25
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S/No. | AREA OF INTERVIEW MARKS | SCORE
ii)Length of stay in current grade
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks 25
1. 8 years and above 25
2. 7 years 21
3. 6 Years 17
4. SYears 13
3; 4 years 9
6. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% — 40% 4
i 1% —20% 2
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30 30
2. 52 to 56 years 25
3. 47 to 5lyears 20
4. 42 to 46 years 15
5. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
1. | International 5
2. | National 4
3. | Regional 3
4. | County 2
5. | Sub County 1
TOTAL MARKS 100
Panel Member:
Designation:
Signature: Date:

¢ Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

e Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 88/2026

SCORING GUIDE FOR CURRICULUM SUPPORT OFFICER 1 (REGULAR) -
(GRADE D2/TSC SCALE 12)

NAME....cioiiriinriiiiiiniisiiniiesciennens TSC NO% sissvsivonssons HOME COUNTY ...........
PWD (YES/NO) .cuvivrerinincaninnes CURRENT RESPOSIBILITY.....ccccootiutiannennreneens
WORK COUNTY: .c.cvviiniiniiiinieiinianinrenecnns WORK SUB COUNTY ...cocvnvenennnnns
WORK ZONE....c.cciitiuintiniiiiiieiirinrieriecarcecanes GENDER.......ccoivviviiniinnne
DATE cicesivivniaserosannnaonsssaionss FOLIO . usassssosensasursosensssonssonsns
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 5
Award for the highest qualification 5
-PhD- 5
-Masters - 4
-Bachelors’ Degree - 3
2 LENGTH OF STAY IN CURRENT GRADE 40
Length of stay in current grade 40
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks
1. 7 years and above 40
2. 6 years 35
3. 5 Years 30
4, 4 Years 25
5. 3 years 20
3 AGE 45
Age of teacher 45
S/No. Age of Teacher Marks
1. 57 and above 45
2. 52 to 56 years 40
3. 47 to 51 years 35
4. 42 to 46 years 30
5. 41 years and below 25
4 MANAGEMENT/LEADERSHIP COURSES 5
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S/No. | AREA OF INTERVIEW MARKS | SCORE

Management/Leadership Courses 5

1) Management course lasting five or more weeks —5
if) Management course lasting three to four weeks - 3
iii) Management course lasting for 2 weeks - 2

5 Certificate in Computer application 5

TOTAL MARKS 100

Panel Member:
Designation:
Signature: Date:

e Each panel member will award marks for each section as the interview continues.
e Actual score is the average mark scored for each section.
e Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 89/2026

SCORING GUIDE FOR CURRICULUM SUPPORT OFFICER I (SNE)- (GRADE
D1/TSC SCALE 11)

NAMEiavavisnsssssinssassvoosadnssvisnsovosnne TSC NOS saneseusnppenss HOME COUNTY ...........
PWD (YES/NO) «cceuviiininininnnnnn. CURRENT RESPOSIBILITY...cccccvveveiucnrnrnnnecnranens
WORK COUNTY: ciouteieinininniicnriecernnsacnnnns WORK SUB COUNTY ...ccvvvnnnincnrenns
WORK ZONE . iicmisesossssnsnsassssosarssasssasenasosss GENDER............
DATE sisssissnisonnossnssasaassuissass FOLIOui:isissassssssssssnsassosnoinsas
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 5
Award for the highest qualification 5
-PhD - 5
-Masters -4

-Bachelors’ Degree - 3

2 LENGTH OF STAY IN CURRENT GRADE 40
Length of stay in current grade 40
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks
1. 7 years and above 40
2. 6 years 35
3. 5 Years 30
4. 4 Years 25
5 3 years 20
3 AGE 45
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S/No. | AREA OF INTERVIEW MARKS | SCORE
Age of teacher 45
S/No. Age of Teacher Marks
1. 57 and above 45
2 52 to 56 years 40
3. 47 to 51 years 35
4. 42 to 46 years 30
5. 41 years and below 25
4 MANAGEMENT COURSE LASTING AT LEAST TWO 5
WEEKS
Management/Leadership Courses 5
1v) Management course lasting five or more weeks —5
v) Management course lasting three to four weeks - 3
vi) Management course lasting for 2 weeks - 2
5 Certificate in Computer application 5
TOTAL MARKS 100

Panel Member:
Designation:
Signature:

¢ Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.
e Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 90/2026

SCORING GUIDE FOR DEPUTY PRINCIPAL III (REGULAR) - (GRADE D1/TSC

SCALE 11)
NAME....cccsiiasssassessocsnssassonsocanssossas TSC NO: cocacconnsnss HOME COUNTY .........
PWD (YES/NO) ccvvevriinnaninnnan. CURRENT RESPOSIBILITY....ccceiieiieiiniianiacnnnnas

WHETHER HAD ACTED AS A PRINCIPAL BEFORE (YES/NO)

This shall apply to those who are performing duties of
Principal or Deputy Principal OR had earlier acted as such
through deployment by the Commission or BOM)

S/No. No. of years as administrator Marks

I, 8 years and above 25
2. 7 Years 22
3 6 Years 19
4, 5 Years 16
5; 4 Years 13
6. 3 Years 10
7 2 years 7

8. Six months to 1 year 4

DURATION OF ACTING) ....... FROM iisssassviaisessanvvns TO sivsscinssisssivsanivaisonsass
NAME OF THE SCHOOL: ......cccccvviiuiiiiinvinennnes WORK COUNTY: ....cvvvunnnnnnnnnns
WORK SUB COUNTY...ccvirerainesnrsnssneones GENDER ......ccccvvinvennn
DATE.cssinsnnssissnonsansses TIME.....cccoovveimiieinrieinnnnes FOLIO .ccissusiviversisarssonnones
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 1 mark
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 50
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25
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e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

e  Sum of Actual Scores will determine the candidate’s final score

S/No. | AREA OF INTERVIEW MARKS | SCORE
ii)Length of stay in current grade
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks 25
1. 8 years and above 25
2. 7 years 21
3, 6 Years 17
4, S5Years 13
D, 4 years 9
6. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% —80% 8
3 41% — 60% 6
2 21% — 40% 4
1 1% —20% 2
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30 30
2. 52 to 56 years 25
3. 47 to S1years 20
4. 42 to 46 years 15
5. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
6. | International 5
7. | National 4
8. | Regional 3
9. | County 2
10. | Sub County 1
TOTAL MARKS 100
Panel Member:
Designation:
Signature: Date:
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ADVERT 91/2026

SCORING GUIDE FOR DEPUTY PRINCIPAL III (SNE) - (GRADE D1/TSC SCALE 11)

NAME iivwssssisssssnsssssasaassusevssnsssnsess TSCNO: ..ccvnnnnen HOME COUNTY .........
PWD (YES/NO) «ccvvenvnnrnninncnnens CURRENT RESPOSIBILITY ...cccttittirenntarnsniencanns
WHETHER HAD ACTED AS A PRINCIPAL BEFORE (YES/NO) ....cvvieiiiiieininiinnnnns
DURATION OF ACTING) ....... FROM usesoeseoceceraosnoonns J | & IR ———
NAME OF THE SCHOOL: .....ccccciiniiiiiiiiiniaianinns WORK COUNTY: .cevvnvireinnnnennnns
WORK SUB COUNTY...citiaiiiinnriinniannns GENDER ......ccceeenun.e.

DATE  curenrenmnasrssnsenceensess TIME...ccccescsssncosssossosasases FOLIO G iissssossesssusssosnssos

S/No. | AREA OF INTERVIEW

1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3

-PhD - 3

-Masters - 2

-Bachelors’ Degree - 1
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 1 mark

2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions

3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 50
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25

This shall apply to those who are performing duties of
Principal or Deputy Principal OR had earlier acted as such
through deployment by the Commission or BOM)

S/No. No. of years as administrator Marks
0. 8 years and above 25
10. |7 Years 22
11. |6 Years 19
12. | 5 Years 16
13. | 4 Years 13
14. | 3 Years 10
15. | 2 years 7
16. | Six months to 1 year 4

ii)Length of stay in current grade
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S/No. | AREA OF INTERVIEW MARKS

SCORE

(Marks awarded for length of stay in current grade)

S/No. No. of years in grade Marks 25
7. 8 years and above 25
8. 7 years 21
9. 6 Years 17
10. 5Years 13
11. 4 years 9
12. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% — 40% 4
1 1% —20% 2
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
6. 57 and above 30 30
7. 52 to 56 years 25
8. 47 to 51years 20
9. 42 to 46 years 15
10. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
11. | International 5
12. | National 4
13. | Regional 3
14. | County 2
15. | Sub County 1
TOTAL MARKS 100
Panel Member:
Designation:
Signature: Date:

¢ Each panel member will award marks for each section as the interview continues.
e Actual score is the average mark scored for each section.
e Sum of Actual Scores will determine the candidate’s final score
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ADVERT 92/2026

SCORING GUIDE FOR SENIOR HEAD TEACHER (REGULAR) - (GRADE D1/TSC

SCALE 11)
NAME....itciiiiieiiiieinineinciiiecnscnsennens TSCNO: ..ccvvnnnnnen HOME COUNTY ..........
PWD (YES/NO) .ccvvviniinrinrininnns CURRENT RESPOSIBILITY.....ccccoctieiierinriaronnens
NAME OF THE SCHOOL: .......cccccvveiiiniiencinrnnnns WORK COUNTY:
..................................... WORK SUB COUNTY.................. GENDER .........
DATE;ssssisvnsansiswiia TIME.....cccoiiiinrninnnnnnen FOLIO siucivsiassassssonsnsnnsnavssss
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 5
Highest academic qualification 5
-PhD - 5
-Masters - 4
-Bachelors’ Degree - 3
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 5
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 LENGTH OF STAY IN CURRENT GRADE 45
Length of stay in current grade
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks
1; 7 years and above 45
% 6 years 40 45
3. 5 Years 35
4. 4 Years 30
5. 3 years 25
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10
4 61% — 80% 8
3 41% — 60% 6
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S/No. | AREA OF INTERVIEW MARKS | SCORE
21% — 40% 4 10
1 1% — 20% 2
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30
2. 52 to 56 years 25 30
3. 47 to Slyears 20
4. 42 to 46 years 15
5. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
16. | International 5
17. | National 4
18. | Regional 3
19. | County 2
20. | Sub County 1
TOTAL MARKS 100

Panel Member:

Designation:

Signature:

e Each panel member will award marks for each section as the interview continues.
e Actual score is the average mark scored for each section.

e Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 93/2026

SCORING GUIDE FOR SENIOR HEAD TEACHER (SNE) - (GRADE D1/TSC SCALE

11
NAME . suassisissvapgisvsisososasvesassinisvanns TSC NO: ............. HOME COUNTY ..........
PWD (YES/NO) ...cevcernvnrennnnnne CURRENT RESPOSIBILITY ..ccciviuiiiinrsnniesinininnes
NAME OF THE SCHOOL: ....ccccvviivinrinenninannncnnns WORK COUNTY:
..................................... WORK SUB COUNTY.................. GENDER .........
DATE ;escssissiisinsrsssivesssos TIME s isssissassssssisspesses FOLIO ssussssncisimsnvainssvosensmvois
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 5
Highest academic qualification 5
-PhD - 5
-Masters - 4
-Bachelors’ Degree - 3
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 5
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 LENGTH OF STAY IN CURRENT GRADE 45
Length of stay in current grade
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks
5. 7 years and above 45
6. 6 years 40 45
7. 5 Years 35
8. 4 Years 30
5. 3 years 25
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10
4 61% — 80% 8
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S/No. | AREA OF INTERVIEW MARKS | SCORE
3 41% — 60% 6
2 21% — 40% 4 10
il 1% —20% 2
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
6. 57 and above 30
L. 52 to 56 years 25 30
8. 47 to Slyears 20
9. 42 to 46 years 15
10. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
21. | International 5
22. | National 4
23. | Regional 3
24. | County 2
25. | Sub County 1
TOTAL MARKS 100
Panel Member:
Designation:
Signature: Date:

e Each panel member will award marks for each section as the interview continues.
e Actual score is the average mark scored for each section.

e Sum of Actual Scores will determine the candidate’s final score.

40|Page




ADVERT 94/2026

SCORING GUIDE FOR SENIOR LECTURER II (TTC) - (GRADE D1/TSC SCALE 11)

PWD (YES/NO) .ccvvveiiieiiaiinennne CURRENT RESPOSIBILITY..............

WHETHER HAD ACTED AS A PRINCIPAL BEFORE (YES/NO)

-----------------------------------------

This shall apply to those who are performing duties of
Principal Deputy Principal OR had earlier acted as such
through deployment by the Commission or BOM)

DURATION OF ACTING) ....... FROM ...covvnvinnvrnnnnnens TO ccvvecassassisisssssnsssss
NAME OF THE SCHOOL: ......cccceviviivenrinnccnnnne. WORK COUNTY:
..................................... WORK SUB COUNTY..........eeeene... GENDER .........
DATE s ciisssssvursisssssssansons TIME iisuussinnnsisnmnssnonness ssvisinsssses FOLIO......cccccoueen
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 1 mark
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 50
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25

S/No. No. of years as administrator Marks
L 8 years and above 25
2. 7 Years 22
S 6 Years 19
4, 5 Years 16
5 4 Years 13
6. 3 Years 10
7. 2 years 7
8. Six months to 1 year 4

ii)Length of stay in current grade
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S/No. | AREA OF INTERVIEW MARKS | SCORE
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks 25
1. 8 years and above 25
2. 7 years 21
3. 6 Years 17
4. 5Years 13
5. 4 years 9
6. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% —80% 8
3 41% — 60% 6
2 21% —40% 4
1 1% —20% 2
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30 30
2, 52 to 56 years 25
3¢ 47 to 51years 20
4. 42 to 46 years 15
5. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
| International 5
2 | National 4
3 | Regional 3
4 | County 2
5 Sub County 1
TOTAL MARKS 100
Panel Member:
Designation:
Signature: Date:

e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

e Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 95/2026

SCORING GUIDE FOR SENIOR MASTER II (REGULAR) - (GRADE D1/TSC SCALE

11)
NAME.csasssupseensvorsovaceoesnsnonssossssors TSC NOz crsssssereses HOME COUNTY .........
PWD (YES/NO) .cccvvvivinrnrnnrnnnne CURRENT RESPOSIBILITY.............

WHETHER HAD ACTED AS A PRINCIPAL BEFORE (YES/NO)

---------

------------------

DURATION OF ACTING) ....... FROM iissisviisesnsesuosisnde TO sesansasvssansasnsunsssnsrsons
NAME OF THE SCHOOL: .......ccccciviinniiinicnncnnnnn. WORK COUNTY: cccvvveniinrennnnnns
WORK SUB COUNTY ...cciinirniinnnrnenronnnns GENDER. ........ccceuueeee
DATE ...ccsmesvivasaanaaasnis TIME .cicussosisaasasnsossasvasason FOLIOQ:wssusswssoovenernsovssovss
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 1 mark
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 50
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25

This shall apply to those who are performing duties of
Principal or Deputy Principal OR had earlier acted as such
through deployment by the Commission or BOM)

S/No. No. of years as administrator Marks

17. | 8 years and above 25
18. | 7 Years 22
19. | 6 Years 19
20. 5 Years 16
21. |4 Years 13
22. | 3 Years 10
23. | 2 years 7

24. | Six months to 1 year 4
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S/No. | AREA OF INTERVIEW MARKS | SCORE
ii)Length of stay in current grade
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks 25
13. 8 years and above 25
14. 7 years 21
15. 6 Years 17
16. SYears 13
17. 4 years 9
18. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% — 40% 4
1 1% — 20% 2
5 AGE 30
Age of teacher
S/No. Age of Teacher Marks
11. 57 and above 30 30
12. 52 to 56 years 25
13. 47 to Slyears 20
14, 42 to 46 years 15
15. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
26. | International 5
27. | National 4
28. | Regional 3
29. | County 2
30. | Sub County 1
TOTAL MARKS 100
Panel Member:
Designation:
Signature: Date:

e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

o Sum of Actual Scores will determine the candidate’s final score
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ADVERT 96/2026

SCORING GUIDE FOR CURRICULUM SUPPORT OFFICER II (REGULAR)-
(GRADE C5/TSC SCALE 10)

NAME....cicoiiiiimniriesinsnnsniirsreersesnsnns TSCNO: .cvverennnen HOME COUNTY ....ccvee
PWD (YES/NO) ..ccuieniiniincnnnnns CURRENT RESPOSIBILITY...ccctvttiteeecneeirensnrenes
NAME OF THE SCHOOL: .....cccciviriininniniinncnnenns WORK COUNTY:
..................................... WORK SUB COUNTY..........ceec.... GENDER ............
DATE....cccoviinrirenaninrennnes TIME sisissianissssiinissssaasicamsisasin FOLIO.....cccottininnnns
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 5
Award for the highest qualification

-PhD -5

-Masters - 4

-Degree - 3
2 LENGTH OF STAY IN CURRENT GRADE 35

Length of stay in current grade
(Marks awarded for length of stay in current grade)

S/No. No. of years in grade Marks
1. 7 years and above 35
2; 6 years 30
3. 5 Years 25
4. 4 Years 20
5. 3 years 15
3 PERFORMANCE MANAGEMENT 20
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 20
4 61% — 80% 16
3 41% — 60% 12
2 21% — 40% = 8
1 1% —20% 4
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S/No. | AREA OF INTERVIEW MARKS | SCORE
4 AGE 35
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 35
2. 52 to 56 years 30
3. 47 to 51 years 25
4. 42 to 46 years 20
S, 41 years and below 15
5 Certificate in Computer applications 5
TOTAL MARKS 100
Panel Member:
Designation:
Signature:

e Each panel member will award marks for each section as the interview continues.

® Actual score is the average mark scored for each section.

e Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 97/2026

SCORING GUIDE FOR DEPUTY HEADTEACHER I (REGULAR)- (GRADE C5 /TSC

SCALE 10)
NAME . covoseessnsnsrsorssesssasnseesnessnssossses TSC NOT suensensesnes HOME COUNTY ..........
PWD (YES/NO) ccvvvrvvcrennnnnnnnne CURRENT RESPOSIBILITY ....cccittirteniiinninncrennnnns

WHETHER HAD ACTED AS A HEADTEACHER BEFORE (YES/NO)

This shall apply to those who are performing duties of Head-
Teacher OR had earlier acted as such through deployment by
the Commission or BOM)

S/No. No. of years as administrator Marks
1. 8 years and above 25
2. 7 Years 22
3. 6 Years 19
4. 5 Years 16
5. 4 Years 13
6. 3 Years 10
7s 2 years 7
8. Six months to 1 year 4

DURATION OF ACTING) ....... FROM sesesconsinsissnrsannsse TO weassonsiinssvsassasvssasavives
NAME OF THE SCHOOL: .....cccccoviuvineiniininnnns WORK COUNTY: .cccevnnrnnininnn
WORK SUB COUNTY....cocevnrinnnnns GENDER ............ DATE...ccciiviiiniiiienirinecnns
TIME . ssassssanumvsnsrnsvannossrooasssnvosasas FOLIO..cousmisnssonsns
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 55
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25

ii)Length of stay in current grade
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S/No. | AREA OF INTERVIEW MARKS | SCORE
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks 30
1. 8 years and above 25
2. 7 years 21
3. 6 Years 17
4. S5Years 13
5. 4 years 9
6. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% — 40% 4
1 1% —20% 2
5 AGE 25
Age of teacher
S/No. Age of Teacher Marks
1 57 and above 25 25
2 52 to 56 years 20
Ex 47 to Slyears 15
4. 42 to 46 years 10
5% 41 years and below 5
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
31. | International 5
32. | National 4
33. | Regional 3
34. | County 2
35. | Sub County 1
TOTAL MARKS 100
Panel Member:
Designation:
Signature: Date:

e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

¢ Sum of Actual Scores will determine the candidate’s final score.

48 |Page




ADVERT 98/2026

SCORING GUIDE FOR DEPUTY HEADTEACHER I (SNE)- (GRADE C5 /TSC SCALE

10)
INAWI Errrrrrrenr: SErmmhnrs:. SReRehrn SRR eRRERRERRG TSC NO%isssusversoess HOME COUNTY
PWD (YES/NO) ccevverrrineninecnnens CURRENT RESPOSIBILITY....ccccciuiiiiiiiiiiiinnnianinn

WHETHER HAD ACTED AS A HEADTEACHER BEFORE (YES/NO)

This shall apply to those who are performing duties of Head-
Teacher OR had earlier acted as such through deployment by
the Commission or BOM)

DURATION OF ACTING) ....... FROM . .sssisnssssovsssussssoss TO sonvmaaaasimnsaes
NAME OF THE SCHOOL.: ...... RSP - . S WORK COUNTY: ccevvvvnrinrnnnnn
WORK SUB COUNTY....ccccccninnninne GENDER ............ DATE... cersseensencosensonsnnne
TIME isssssssssasiseississcisspesovsensansns FOLIO:scisssssiisossin
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 55
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25

S/No. No. of years as administrator Marks
9, 8 years and above 25
10. 7 Years 22
11. | 6 Years 19
12. | 5 Years 16
13. | 4 Years 13
14. 3 Years 10
15. | 2 years 7
16. | Six months to 1 year 4

ii)Length of stay in current grade
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e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

e Sum of Actual Scores will determine the candidate’s final score.

S/No. | AREA OF INTERVIEW MARKS | SCORE
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks 30
7. 8 years and above 25
8. 7 years 21
9. 6 Years 17
10. 5Years 13
11. 4 years 9
12. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% — 40% 4
1 1% —20% 2
5 AGE 25
Age of teacher
S/No. Age of Teacher Marks
6. 57 and above 25 25
7. 52 to 56 years 20
8. 47 to Slyears 15
9. 42 to 46 years 10
10. 41 years and below 5
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
36. | International 5
37. | National 4
38. | Regional 3
39. | County 2
40. | Sub County 1
TOTAL MARKS 100
Panel Member:
Designation:
Signature: Date:
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ADVERT 99/2026

SCORING GUIDE FOR SENIOR LECTURER III (TTC) - (GRADE C5 /TSC SCALE 10)

PWD (YES/NO) c.vvviviiiniiinncnnnns CURRENT RESPOSIBILITY...ccetttitiimiiniiiiiiiiniaan.

WHETHER HAD ACTED AS A PRINCIPAL OR DEPUTY PRINCIPAL BEFORE

(YES/NO) ............ DURATION OF ACTING) ....... FROM .....ccccvvnennnnnn TO ...cu.u..
NAME OF THE SCHOOL: ......cccocevuvnieiennennennns WORK COUNTY:
..................................... WORK SUB COUNTY....ccoovvvnineennnen... GENDER .........
DATE ivisiisessvssonsonsonnsosse TIME. scsesvsssnsssnsoransinase FOLIOissssssssossasssissevivesvuvsors
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2

-Bachelors’ Degree - 1
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 1 mark

2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions

3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 55
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25

This shall apply to those who are performing duties of
Principal or Deputy Principal OR had earlier acted as such
through deployment by the Commission or BOM)

S/No. No. of years as administrator Marks
1. 8 years and above 25
2, 7 Years 22
3\ 6 Years 19
4. 5 Years 16
5. 4 Years 13
6. 3 Years 10
7. 2 years 7
8. Six months to 1 year 4

ii)Length of stay in current grade
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S/No. | AREA OF INTERVIEW MARKS | SCORE
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks 30
1. 8 years and above 25
2 7 years 21
3. 6 Years 17
4. 5Years 13
. 4 years 9
6. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% — 40% 4
I 1% —20% 2
5 AGE 25
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30 25
2. 52 to 56 years 25
3. 47 to Slyears 20
4. 42 to 46 years 15
5. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
41. | International 5
42. | National 4
43. [ Regional 3
44. | County 2
45. | Sub County 1
TOTAL MARKS 100

Panel Member:

Designation:

Signature: Date:

e Each panel member will award marks for each section as the interview continues.
e Actual score is the average mark scored for each section.

o Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 100/2026

SCORING GUIDE FOR SENIOR MASTER III (REGULAR) - (GRADE CS /TSC SCALE

10)
NAME. .osisssiiinsssssasiasssssssrsss sy TSCNO: ..cccevueneens HOME COUNTY ..........
PWD (YES/NO) ccovviirniiennnannnnes CURRENT RESPOSIBILITY....ceitteeceerecascocncraannnns

WHETHER HAD ACTED AS A PRINCIPAL OR DEPUTY PRINCIPAL BEFORE

(YES/NO) ......... DURATION OF ACTING) ....... FROM ............ TO coovesssnrnsnia
NAME OF THE SCHOOL: .....ccccovtvnviuiniiniennnannn. WORK COUNTY: ceuvinvrnrarenen
WORK SUB COUNTY ...citerninriernrenrnnneenenns GENDER ......ccccvvunu. DATE cissisronss
TIME....ccccioiiiniiiiiiiiieniienannnns FOLIO s casimvivsimssssvsivisessenss
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 1 mark
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 55
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25
This shall apply to those who are performing duties of
Principal or Deputy Principal OR had earlier acted as such
through deployment by the Commission or BOM)
S/No. No. of years as administrator Marks
l. 8 years and above 25
2. 7 Years 22
3. 6 Years 19
4. 5 Years 16
5. 4 Years 13
6. 3 Years 10
7. 2 years 7
8. Six months to 1 year 4
ii)Length of stay in current grade
(Marks awarded for length of stay in current grade)
| S/No. | No. of years in grade Marks | 30
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S/No. | AREA OF INTERVIEW MARKS | SCORE
1. 8 years and above 25
2. 7 years 21
3. 6 Years 17
4. S5Years 13
5s 4 years 9
6. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% — 40% 4
1 1% —20% 2
5 AGE 25
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30 25
2; 52 to 56 years 25
3 47 to Slyears 20
4. 42 to 46 years 15
% 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
1. | International 5
2. | National 4
3. | Regional 3
4. | County 2
5. | Sub County 1
TOTAL MARKS 100
Panel Member:
Designation:
Signature: Date:

e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

e Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 101/2026

SCORING GUIDE FOR DEPUTY HEADTEACHER II (REGULAR) - (GRADE C4 /TSC

SCALE 9)
NAME......cccoveeetecrenencnsesancancsasasens TSCNO: ..ceviinnnen. HOME COUNTY ..........
PWD (YES/NO) cvvvvnninnnnnnnenns CURRENT RESPOSIBILITY.............

WHETHER HAD ACTED AS A HEADTEACHER BEFORE (YES/NO)

----------------

This shall apply to those who are performing duties of Head
Teacher OR had earlier acted as such through deployment by
the Commission or BOM)

S/No. No. of years as administrator Marks
1. 8 years and above 25
2. 7 Years 22
3. 6 Years 19
4. 5 Years 16
5. 4 Years 13
6. 3 Years 10
7. 2 years 7
8. Six months to 1 year 4

DURATION OF ACTING) ....... FROM uiwsissoscorsasossrives TO snswssesvavivessmnensnsminensmass
NAME OF THE SCHOOL: ....ccccitiiiininiiicninicnnnns WORK COUNTY: cccevnrinrernrnnnnn
WORK SUB COUNTY ttiuiiiisirnnrnsesanessenrenennenns GENDER .......cc....
DATE. ciscosnesunsensmnsnassannes TIME.....cccovnvnnnen FOLIO.....cccovviiiiiiieneiacnnnne.
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 55
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25

ii)Length of stay in current grade
(Marks awarded for length of stay in current grade)

55|Page




S/No. | AREA OF INTERVIEW MARKS | SCORE
S/No. No. of years in grade Marks 30
1. 8 years and above 25
2. 7 years 21
Bl 6 Years 17
4, SYears 13
S 4 years 9
6. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% —40% 4
| 1% — 20% 2
5 AGE 25
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 25 25
2. 52 to 56 years 20
3. 47 to Slyears 15
4. 42 to 46 years 10
5. 41 years and below 5
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
1. | International 5
2. | National 4
3. | Regional 3
4. | County 2
5. | Sub County 1
TOTAL MARKS 100

Panel Member:

Designation:

Signature:

Date:

e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

e  Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 102/2026

SCORING GUIDE FOR DEPUTY HEADTEACHER II (SNE) - (GRADE C4 /TSC

SCALE 9)
NAME Giiiisisssesssimvossvssssvosssossvimmss TSCNO: ............. HOME COUNTY ..........
PWD (YES/NO) .ccvviviinniinrinnnnn. CURRENT RESPOSIBILITY.....cccciciiiiiiinniianane.

WHETHER HAD ACTED AS A HEADTEACHER BEFORE (YES/NO)

------------------

This shall apply to those who are performing duties of Head
Teacher OR had earlier acted as such through deployment by
the Commission or BOM)

S/No. No. of years as administrator Marks
1. 8 years and above 25
2. 7 Years 22
3. 6 Years 19
4. 5 Years 16
5, 4 Years 13
6. 3 Years 10
7. 2 years 7
8. Six months to 1 year 4

DURATION OF ACTING) ....... FROM sccisansansonsasancenss g 0 J
NAME OF THE SCHOOL: .....cc.ccoovvtinininncnnnens WORK COUNTY:
..................................... WORK SUB COUNTY.........cec.... GENDER ................e.
DATE...ccciiiieiiiininiiennnenn. TIME....ccciiiiiiieiieiiiiiiiiienaenna FOLIO: icesiissiosses
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 55
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25

ii)Length of stay in current grade
(Marks awarded for length of stay in current grade)
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S/No. | AREA OF INTERVIEW MARKS | SCORE
S/No. No. of years in grade Marks 30
1: 8 years and above 25
2. 7 years 21
3. 6 Years 17
4. 5Years 13
5. 4 years 9
6. 3 Years 5
PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% —40% 4
1 1% —20% 2
AGE 25
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30 25
2; 52 to 56 years 25
3. 47 to Slyears 20
4, 42 to 46 years 15
5. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
6. | International 5
7. | National 4
8. | Regional 3
9. | County 2
10. | Sub County 1
TOTAL MARKS 100

Designation:
Signature:

Panel Member:

¢ Each panel member will award marks for each section as the interview continues.

Actual score is the average mark scored for each section.

Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 103/2026

SCORING GUIDE FOR SENIOR LECTURER IV (TTC) - (GRADE C4 /TSC SCALE 9)

PWD (YES/NO) «cvvinrernnrnnrennnns CURRENT RESPOSIBILITY.............

WHETHER HAD ACTED AS A PRINCIPAL BEFORE (YES/NO)

.........

This shall apply to those who are performing duties of
Principal or Deputy Principal OR had earlier acted as such
through deployment by the Commission or BOM)

S/No. No. of years as administrator Marks
1. 8 years and above 25
2. 7 Years 22
3 6 Years 19
4. 5 Years 16
s 4 Years 13
6. 3 Years 10
75 2 years 7
8. Six months to 1 year 4

DURATION OF ACTING) ....... FROM sasosnossossesonsossovos j | O SRR S ————
NAME OF THE SCHOOL: ....cciciivuenareininniinininns WORK COUNTY: ..covinninnninnen
WORK SUB COUNTY...oiuiinnininienrsnnnnsnrrinssnenes GENDER ....ccocvvininnnnn
DATE. comxsonmmnonmmnssmssnses N (1 0 R == T I =~ FOLIO.......c.ccecnu.
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 1 mark
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 55
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25

ii)Length of stay in current grade
(Marks awarded for length of stay in current grade)
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S/No. | AREA OF INTERVIEW MARKS | SCORE
S/No. No. of years in grade Marks 30
1. 8 years and above 25
2. 7 years 21
3. 6 Years 17
4, 5Years 13
5. 4 years 9
6. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% — 40% 4
1 1% —20% 2
5 AGE 25
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30 25
2 52 to 56 years 25
3. 47 to Slyears 20
4. 42 to 46 years 15
5. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
1. | National 4
2. | Regional 3
TOTAL MARKS 100

Panel Member:

Designation:

Signature: Date:

e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

e Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 104/2026

SCORING GUIDE FOR SENIOR MASTER 1V (REGULAR) - (GRADE C4/T-SCALE 9)

NAME. .. isesisasivesnssasssssssssssosinosioass TSC NO3 csissvuvssvs HOME COUNTY ..........
PWD (YES/NO) ..cvvvvrenrcnnnencnnns CURRENT RESPOSIBILITY.....ccccttirnrirnncninnnnees
WHETHER HAD ACTED AS A PRINCIPAL BEFORE (YES/NO) ...ccvvieiiiiiniiininans
DURATION OF ACTING) ....... FROM ....ccvviiinininnnnnnn. 10
NAME OF THE SCHOOL: .....ccccteviiiiiiininninnninnns WORK COUNTY: .oevvvrreninrnennn
WORK SUB COUNTY ...civiiiinieiniicnnicececnnnnnene €] DI\ D) D) 2 QE——
DATE .iiisvasvsssosissssrsonsss TIMEgsisssiisssssvimmoisssuinvsies FOLIQ esssicsnssssivusvisadiios
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2

-Bachelors’ Degree - 1
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 1 mark

2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions

3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 55
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25

This shall apply to those who are performing duties of
Principal or Deputy Principal OR had earlier acted as such
through deployment by the Commission or BOM)

S/No. No. of years as administrator Marks
1. 8 years and above 25
2. 7 Years 22
3. 6 Years 19
4. 5 Years 16
5. 4 Years 13
6. 3 Years 10
7. 2 years 7
8. Six months to 1 year 4

ii)Length of stay in current grade
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S/No. | AREA OF INTERVIEW MARKS | SCORE
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks 30
1. 8 years and above 25
2. 7 years 21
3. 6 Years 17
4. 5Years 13
5. 4 years 9
6. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% —40% 4
il 1% — 20% 2
5 AGE 25
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 30 25
2, 52 to 56 years 25
3. 47 to 51years 20
4. 42 to 46 years 15
5. 41 years and below 10
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
3. | Intemational 5
4. | National 4
5. | Regional 3
6. | County 2
7. | Sub County 1
TOTAL MARKS 100

Panel Member:

Designation:

Signature: Date:

e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

e Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 105/2026

SCORING GUIDE FOR SECONDARY TEACHER I (DIPLOMA) REGULAR - (GRADE

C3/TSC SCALE 8)

---------

This shall apply to those who are performing duties of
Principal Or Deputy Principal OR had earlier acted as such
through deployment by the Commission or BOM)

S/No. No. of years as administrator Marks
1; 8 years and above 25
2, 7 Years 22
3. 6 Years 19
4. 5 Years 16
5; 4 Years 13
6. 3 Years 10
7. 2 years 7
8. Six months to 1 year 4

DURATION OF ACTING) ....... ) 100 )\ PR ——— g NS N=- “—— - W N
NAME OF THE SCHOOL: ....cccctiiviniiniininninniniens WORK COUNTY: ..ccvvinreinrinrnnen
WORK SUB COUNTY . utiuirernesnesasaninsenrnesansnnnnes GENDER .........cccccueeee
DATE....cciiieiiiiiniinrinnnnns TIME.: iiiasevisminssnssenssnssings FOLIOgsiassasissssssssensinpssons
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
NB: Only diploma holders who attained bachelor’s degree
after employment will be awarded 1 mark
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 55
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25
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e Each panel member will award marks for each section as the interview continues.

Actual score is the average mark scored for each section.

Sum of Actual Scores will determine the candidate’s final score.

S/No. | AREA OF INTERVIEW MARKS | SCORE
ii)Length of stay in current grade
(Marks awarded for length of stay in current grade)
S/No. No. of years in grade Marks 25
1. 8 years and above 25
2. 7 years 21
3. 6 Years 17
4. 5Years 13
5. 4 years 9
6. 3 Years 5
PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% —40% 4
il 1% —20% 2
AGE 25
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 25 25
2. 52 to 56 years 20
3. 47 to Slyears 15
4, 42 to 46 years 10
% 41 years and below 5
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
1. | International 5
2. | National 4
3. | Regional 3
4. | County 2
5. | Sub County 1
TOTAL MARKS 100
Panel Member:
Designation:
Signature: Date:
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ADVERT 106/2026
SCORING GUIDE FOR SENIOR TEACHER I (REGULAR)- (GRADE C3 /T- SCALE 8)

PWD (YES/NO) «cvvvreinrinirnnnnnns CURRENT RESPOSIBILITY....cccoiitiiiineiiacninnnas

WHETHER HAD ACTED AS A HEADTEACHER BEFORE (YES/NO)

----------------------------------------

ooooooooooooooooooooo

DURATION OF ACTING) ....... FROM sisssasevscnsisonssiingse TO ssssssisnssasissssisavse
NAME OF THE SCHOOL: .....cccccuviiriniirinnninsans WORK COUNTY: ..cconvirirenrnnennen
WORK SUB COUNTY ..itvieuriarirsnrensensensnssnseneens GENDER .....cccvvvveneee
DATE ssissssssisossursinniwnnacs TIME. cisssssuinisiosassnnssasvass FOLIO.casesonassansassosssnasaassaens
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 55
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25
This shall apply to those who are performing duties of Head or
Deputy Head-Teacher OR had earlier acted as such through
deployment by the Commission or BOM)
S/No. No. of years as administrator Marks
1. 8 years and above 25
2 7 Years 22
3. 6 Years 19
4. 5 Years 16
5 4 Years 13
6. 3 Years 10
7. 2 years 7
8. Six months to 1 year 4
ii)Length of stay in current grade
(Marks awarded for length of stay in current grade)
| S/No. | No. of years in grade Marks | 30
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S/No. | AREA OF INTERVIEW MARKS | SCORE
1. 8 years and above 30
2 7 years 25
o) 6 Years 20
4. S5Years 15
5. 4 years 10
6. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% —40% 4
Il 1% — 20% 2
5 AGE 25
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 25 25
2\ 52 to 56 years 20
3 47 to Slyears 15
4, 42 to 46 years 10
5. 41 years and below 5
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
6. | International 5
7. | National 4
8. | Regional 3
9. | County 2
10| Sub County 1
TOTAL MARKS 100
Panel Member:
Designation:
Signature: Date:

e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

o Sum of Actual Scores will determine the candidate’s final score.
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ADVERT 107/2026

SCORING GUIDE FOR SENIOR TEACHER I I REGULAR - (GRADE C2 /T- SCALE 7)

----------------------------------------

PWD (YES/NO) «covvvinriiiiiniennnn. CURRENT RESPOSIBILITY ....cccciiariiiniiniraaaencnne

WHETHER HAD ACTED AS A HEADTEACHER BEFORE (YES/NO)

------------------

This shall apply to those who are performing duties of Head or
Deputy Head Teacher OR had earlier acted as such through
deployment by the Commission or BOM)

S/No. No. of years as administrator Marks
L; 8 years and above 25
2 7 Years 22
3. 6 Years 19
4, 5 Years 16
5. 4 Years 13
6. 3 Years 10
e 2 years 7
8. Six months to 1 year 4

DURATION OF ACTING) ....... FROM iuesasissivasssscisions TO siscsssssasorvivivesssssavins
NAME OF THE SCHOOL: .....cccviiiiiicnreimminnsanies WORK COUNTY: ...ccvvineninnannn
WORK SUB COUNTY...ciciiiniinennennenninninscnsnnns GENDER. .......cccecuuuee.
DATE .iesisiiissssnssasunaanaaaia TIME:csassesssrsvavscane FOLIO ssuuscossasannerovusasnssoinonse
S/No. | AREA OF INTERVIEW MARKS | SCORE
1 ACADEMIC AND PROFFESSIONAL QUALIFICATIONS 3
Highest academic qualification 3
-PhD - 3
-Masters - 2
-Bachelors’ Degree - 1
2 TSC (TIMEC/CBC/CEMASTEA County trainers) KNEC 2
(examiners/ item developers), KICD (panelist/book evaluator),
Authors, Champions
3 ADMINISTRATIVE RESPONSIBILITY AND LENGTH OF 55
STAY IN CURRENT GRADE
i)Responsibility
(Marks awarded for performance of administrative duties — 25

ii)Length of stay in current grade
(Marks awarded for length of stay in current grade)
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S/No. | AREA OF INTERVIEW MARKS | SCORE
S/No. No. of years in grade Marks 30
1. 8 years and above 30
2. 7 years 25
3. 6 Years 20
4. 5Years 15
5. 4 years 10
6. 3 Years 5
4 PERFORMANCE MANAGEMENT 10
TPAD Rating
(Marks awarded for the average Marks in the last 3 years)
Rating Scale | TPAD Marks Marks
5 81% and above 10 10
4 61% — 80% 8
3 41% — 60% 6
2 21% — 40% 4
1 1% —20% 2
5 AGE 25
Age of teacher
S/No. Age of Teacher Marks
1. 57 and above 25 25
2. 52 to 56 years 20
3. 47 to S1years 15
4. 42 to 46 years 10
5. 41 years and below 5
6 Co-curricular activities 5
Level of Participation 5
S/No. Level Marks
1. | International 5
2. [ National 4
3. [ Regional 3
4. | County 2
5. | Sub County 1
TOTAL MARKS 100

Panel Member:

Designation:

Signature:

Date:

e Each panel member will award marks for each section as the interview continues.

e Actual score is the average mark scored for each section.

e Sum of Actual Scores will determine the candidate’s final score.
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